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What’s changing for 2022 
Here’s an overview of what you can expect 

Health savings account (HSA) 
contributions 
The maximum contribution to an HSA for 2022 is 
$3,650 for individuals and $7,300 for families. If you 
are age 55 or older, you can make an extra catch-up 
deposit of $1,000 in 2022. 

New vision plan administrator 
Starting Jan. 1, 2022, VSP will be administering 
the PEBC vision plan. Although VSP matched the 
previous plan, there could be slight changes to 
coverage, and Denton County is now offering 
a high/low option. In addition, the contact 
information for your vision plan will change. For 
more information, turn to page 30 of this guide. 

New dental plan administrator 
Starting Jan. 1, 2022, Delta Dental will be 
administering PEBC dental plan benefits. While 
there are no changes to coverage, the contact 
information for your dental plan will change. For 
more information, turn to page 32 of this guide. 

New fitness benefit with the Group 
Medicare Advantage PPO (MPO)  
and HMO (PMA) plans 
Effective Jan. 1, 2022, the fitness benefit included 
with the UnitedHealthcare Group Medicare 
Advantage PPO (MPO) and HMO (PMA) plans 
will move from SilverSneakers® to Renew Active™. 
See page 45 for more information. 

New post-discharge benefit through 
UnitedHealthcare® Healthy at Home 
Effective Jan. 1, 2022, the UnitedHealthcare 
Group Medicare Advantage PPO (MPO) and 
HMO (PMA) plans will include the Healthy 
at Home program designed to help members 
transition back home after an inpatient 
admission or a convalescent stay. See page 46 
for more information. 

 

 

 

 




